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jal or sicK leave for the period o( Se 
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4K-220-0002-03 



"Whoever, in any manner within the jurisidiction of any department or agency ot the United Staes knowingly 
and wiifuHy falsities, conceals or covers up tiy any trick, scheme, or device a matenel fact, or makes any 
false, fictitious or fraudulent statements or representation, or makes or uses any falsa writing or document 
knowing the same to contain any false, fictifious or fraudulent statement or entiy, shall be fined not more 



Suijscrltwd and (sv«om) (affirrred) t>efore me on this XXXX day of XXXXXXXXXX 20SL_. 

Affi»Tr»si3naumfSlqnlnlh«pr»MraicfE60lmigitlqatarl 



under penalty of perjury, that the foregoing is fnj« and co 



Affl«n'.Sig«ur. ^ y=^ —7 — fDattSsnyS/ /J , | — 



psgonraszi.w 
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m. 



EEO COMPLAINT! 



UNITED STATES 



POSTAL SERVICE 

November 7, 2003 



RE: EEO Investigation / Affidavit 

Complainant: Marco J. Thomas Case No.: 4K-220-0002-03 

Specific Issue(s): Discrimination due to mental disability (Stress), age (dob: 10/14/62) ai 



Leonard Napper 



In accordance with applicable Equal Employment Opportunity Commission regulations, all allegations of 
discrimination require a fact-finding investigation. I have been assigned to conduct ttie EEO 
investigation relating to the Complainant's case identified above. Affidavits and/or documentary 
Bvidence are necessary while conducting this investigation. | 



3 Form 2571, Certification, after yi 



Note: You have the right to have a representative present at anytime you are asl<ed for testimony at the 
investigative and/or hearing stage. Therefore, if you so desire, have your representative review your 
completed affidavit prior to submitting it to this office. 

Return the completed affidavit fo mo by COB, November 17, 2003. Also, you are directed not to 
discuss any aspect of the case with the complainant. Any and all inquires pertaining to the case 
should be directed to me. | 



/DU 

Donald Lanier 

EEO Complaints Investigator 
Capital Metro Operations 
405 Chesterfield Road 
Hampton, VA 23661-9998 
(757) 244-3427 
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U.S. Postal Service 






... 


Pages 


4K^220-0002-O3 


1 . AfSanf s Name (First, Middle, Last) 

Leonard Napper 


2. Employing Postal Faciliiy 

Woodbridge. Virginia ; 


Postmaster ^^^^ 


m 




^ 


6. Unit Assigned 
Main Office 



■e to supply the request 



3mployees to coopera 



Q1 . Please state your full name, position, age and mental disability, if any. 

A1. Leonard L. Napper, Jr., Postmaster, Woodbridge, VA, 49, no disability. 

Q2. On 9/16/02, were you Marco Thomas's manager or Postmaster? 

A2. I was the Postmaster of Arlington, VA. 



Q3. On 9/16/02, did you deny the Complainant's request for LWOP in lieu of sick or annual leav 
5, 2002 until further notice? 

A3. I do not recall details ttiat took place on this date, if a record exists witfi my signature of approval or 
otherwise, I do not have a record, i am no longer an administrator in that office. Typically, the 
employee can mal(e ttie request. It is iil<eiy the request wouid have been approved if the employee 
had no sicit leave balance. If the employee did in fact mal<e the request and is able to show a record 
to reference, I could offer a more deflnite answer to this question. 



id the Complainant's 



to support your decision 
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A6. Please refer to A3. 



at applied in the Complainant's leave request? If so, what policy? 



,Q9. Have you denied any other employee's request for leave for the same or similar reasons for which you 

denied the Complainant's leave request? If yes, state who, their age, if they have a mental impairment and 
if they have prior EEO Activity when you denied their leave. 

A9. Please refer to A3. 

Q1 Did you deny the leave because of the complainant's disability? 

A10. If the Complainant's leave request was denied, I would not have denied it based on his disability or 
any other discriminatory purpose. 

Q 1 1 . Did you deny the leave because of the complainant's age? 

All. If the Complainanf s leave request was denied, I would not have denied it based on his age or 
any other discriminatory purpose. i 

Q12. Did you deny the leave because of the complainant's prior EEO Activity? 

At 2. If the Complainant's leave request was denied, I would not have denied it based on his prior EEO 
Activity or any other discriminatory purpose. 

le procession of this complaint? 



I declare under penalty of perjury that the foregoing is trrie and correct. 
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Certification 



4K-220-0002-03 



I have read the foregoing attached statement, consisting of pages, and it is true and complete to 

the best of my l<nowiedge and belief. In making Shis statement, 1 understand Section 1001, title 18 of the 
U.S. Code which states: 

"Whoever, in any manner within the jurisdiction of any department or agency of the United States 
knowingly and willfully falsifies, conceals or covers up by any trick, scheme, or device a material fact, 
or makes any false, fictitious or fraudulent statements or representation, or makes or useB any false 
writing or document knowing the same to contain any false, fictitious or fraudulent statement or entry, 
shall be fined not more than $1 0,000 or imprisoned not more than 5 years, or both." 









[Ill an agency function; to the Federal Records Center for storage; to ttie 01 

jisiation; to an independent certified public accountant during an official audit of 

■ ' ' i examiner appointed fay the Equal Employment Opport 

he Merit Systems Protecteon Board or Office of Special Co 




id (sworn) (affimned) before m 




Affidavit d 



